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Annex 3
The description of the procedure for organising public consultations on the creation of international Centres of Competence for applied research and experimental development



APPLICATION FORM

1. The thematic areas of the applied research and experimental development (hereinafter referred to as 'R&D') activities of the planned Centre of Competence (up to 3000 characters):

	



2. The R&D and innovation Smart Specialisation priorities and themes that are relevant to the planned Centre of Competence activities (as defined in point 3.2 of the description of the procedure for organising public consultations on the creation of international Centres of Competence for applied research and experimental development ) (up to 3000 characters):

	



3. The importance of the planned Centre of Competence at both national and international levels (up to 6000 characters):
(which scientific and/or technological and/or socio-economic and/or socio-cultural problems need to be addressed by the planned Centre of Competence; how the planned Centre of Competence will contribute to the implementation of international and national strategic frameworks and policies in the selected area of the R&D activity)
	



4. The existing potential of the institution(s) planning to establish the Centre of Competence to successfully implement the R&D activities within the identified theme (s) (up to 6000 characters, additional annexes may be provided):
(existing institutes, faculties, groups of scientists and researchers; most relevant articles and citations; publications produced; national and/or international projects implemented and/or underway; available R&D infrastructure; other evidence of the impact of R&D activities, including but not limited to the presence of eminent scientists, business representatives, investors, etc. feedback from social and academic partners; assessment of the quality of the R&D activities of the evaluated entities participating in the Centre of Competence in the last expert evaluation of the R&D activities of universities and research institutes in the scientific field related to the topic of the Centre of Competence to be set up (applicable to Lithuanian partners that are research and study institutions (evaluated entities - entities that have been evaluated in a comparative expert evaluation. The evaluation unit may be the whole institution, its unit, a structural part of the unit, or a combination of several units) (applicable to Lithuanian partners which are research and study institutions); existing experience in implementing R&D activities in the selected topic of the Centre of Competence; other relevant information)
	



5.	The international partner's willingness to contribute to the planning and implementation of the Centre of Competence should be demonstrated through their role in defining the Centre's structure, goals, objectives, and R&D themes. Additionally, the partner should share best practices and experiences in the organisation of R&D activities, further supporting the Centre's development (up to 6000 characters):

(whether the international partner is prepared to sign or has signed, at the institutional level, a Memorandum of Understanding (MoU), a Partnership Agreement or an umbrella agreement, or the like, which would provide for a non-financial commitment to contribute to the planning and implementation of the strategic (and long-term) activities of the proposed Centre of Competence; and the specific activities that the international partner would be expected to undertake in the agreement to be signed)

	



6.	Proposed organisational structure for the planned Centre of Competence (up to 6000 characters):

(creation of new and/or existing science and/or research units and their research themes for the Centre of Competence; planned creation of new and/or existing branch academic units and/or stem academic units and research groups; potential for 'sui generis' status; planned number of research topic leaders, principal investigators; estimated initial investment per research group; initial grant per researcher; planned support staff and/or administrative services package for the Centre's researchers); other information deemed relevant by the partners of the Centre of Competence to be established)

	



7.	The Head of the planned Centre of Competence and their experience in leading R&D activities and other operations of the Centre (up to 3000 characters):

(if such a role is foreseen, a functional (skills-based; narrative) CV must be attached as an annex to this application form, containing information that allows a qualitative assessment of the contribution of the proposed head of the research centre to the advancement of scientific knowledge, the production of scientific results of relevance to the scientific community and the impact of the results produced, as defined by DORA (The Declaration on Research Assessment, https://sfdora.org/about-dora) (it is also appropriate to use the Résumé for Research and Innovation (R4RI) format in order to provide a structured description of the achievements of the proposed head of the Centre of Competence); if the head of the Centre of Competence is to be recruited, briefly describe in this point the recruitment and selection strategy and procedures)

	



8.	Human resources for the planned Centre of Competence (up to 6000 characters):

(the number and researchers to be recruited (explaining different competences and research areas), indicating the workload for each category of researchers as defined in the Inventory of Mandatory Competences for the Career Stages of Researchers in Scientific and Higher Education Institutions, approved by the Order of the Chairman of the Council of 29 June 2023, No V-352, "On the Approval of the Inventory of Mandatory Competences for the Career Stages of Researchers in Scientific and Higher Education Institutions" (hereafter referred to as the "Inventory of Researchers' Competences"), and in the Council of the European Union Recommendation of 18 December 2023 (No C/2023/1640) on a European framework to attract and retain research, innovation and entrepreneurial talents in Europe; how the human resources of the Centre of Competence will be developed through recruitment of new staff and/or recruitment of existing staff; what recruitment and selection procedures will be used for the development of human resources (outline of the procedures for the organisation of competitions for the selection of researchers, the conduct of open international competitions, the establishment of selection panels and selection processes); how/if it is envisaged to attract and develop young researchers and researchers from Lithuania and abroad; how/if it is envisaged to integrate doctoral studies; the potential for internships and/or international exchanges; how it is envisaged to foster the development of the competences of researchers as described in the Competences of Researchers Inventory; any other relevant information)

	



9.	How will the planned Centre of Competence implement the Council of the European Union Recommendation of 18 December 2023 (No C/2023/1640) on a European framework to attract and retain research, innovation and entrepreneurial talents in Europe? Additionally, how will the Centre ensure non-discriminatory employment conditions and foster a favourable research environment for researchers? (up to 6000 characters):

(guiding principles and actions that will aim to create a research environment that is competitive, creative, free, non-discriminatory, inclusive and otherwise attractive (for this part, it is recommended to refer to the information provided by Science Europe and to the roadmap for the implementation and application of the principles of a Research Culture and the deployment of international good practices)

	



10.	How will the Centre of Competence utilize existing infrastructure, while also acquiring or upgrading new resources as necessary (up to 6,000 characters):

(plan for the use of the existing infrastructure for the operation of the Centre of Competence to be set up; (if foreseen) reconstruction, overhaul and renovation of the infrastructure for the setting up of the Centre of Competence; R&D equipment, facilities and other assets, acquisition of related patents, licenses, software (if foreseen)

	



11.	The financial and in-kind contributions of Lithuanian partners to the establishment of the Centre of Competence, as well as the implementation of R&D and related activities (up to 6000 characters):

(whether and to what extent the partners of the Centre of Competence are planning to allocate their own resources to the development of the new infrastructure, to the purchase of the necessary equipment, to the inclusion of additional human resources; whether and to what extent they are planning to allocate the existing human resources for the administration as well as for the provision of other support services (procurement specialists, lawyers, etc.)

	



12. The planned R&D outcomes, commercialization, translational potential (for the medical field), and social innovation capacity of the Centre of Competence, along with their impact on the implementation of international and national strategic programmes and policies (up to 6000 characters):

(how the Centre of Competence will contribute to the generation of new scientific hypotheses and to the development of knowledge relevant to the scientific field/domain, indicating whether the knowledge generated by the Centre of Competence is likely to be useful for the development of related scientific fields and/or domains; and how the results of the Centre of Competence's activities are likely to contribute to the country's economic, healthcare, and/or societal advancements; and how the Centre of Competence's activities are likely to contribute to the development of the country's human potential for R&D, and to the attractiveness of researchers) (the description of this point must take into account the monitoring indicators set out in the document approved by the Ministry of Education, Science and Sport of the Republic of Lithuania: "2022-2030 Development programme management measures of the Ministry of Education, Science and Sport of the Republic of Lithuania", No. 12-001-01-02-01 "Strengthening innovation ecosystem in science centres", Description of project financing conditions No. 13")

	



13.	Actions the planned Centre of Competence will take to secure additional funding for R&D and related activities during the project, from international programmes such as Horizon Europe, Eureka, and others (up to 6000 characters):

(European Horizon and other programmes, funding instruments, initiatives, etc.; whether joint activities with other business and public sector actors are planned)

	



14.	Solutions and activities planned by the Centre of Competence that will support and contribute to the principles and practices of Open Science (up to 6000 characters):

(the concept and principles of open science shall be understood as defined in Article 51 of the Law on Science and Studies of the Republic of Lithuania, and in the Guidelines on Open Access to Scientific Publications and Data approved by the Resolution of the Lithuanian Science Council No. VIII-2 "On the Approval of the Guidelines on Open Access to Scientific Publications and Data" of 29 February 2016; also declared in the "UNESCO Recommendations on Open Science" and the Open Science Policy of the European Union; in describing this part, it is recommended to provide an overview of the actions and measures to ensure public involvement and participation in the formulation and implementation of R&D policies, and in the dissemination of the results to the target groups, the social partners and the general public)

	



15.	How the Centre of Competence will ensure, that academic ethics issues are addressed effectively (up to 6000 characters):

(how transparency and accuracy of research data, respect for intellectual property rights, resolution of conflicts of interest, and promotion of ethical conduct and publication of research will be ensured; how the highest scientific standards and ethics will be upheld by all staff of the Centre of Competence; and how gender equality and diversity, a safe working environment, a culture of ethical behaviour, and trust and confidence in the community will be promoted)

	



16.	Risks related to the organisation and activities of the Centre of Competence and measures for managing these risks (up to 6000 characters): 

(risks arising from partners' failure to meet their commitments; risks of lack of human resources; risks of lack of infrastructure capacity; etc.)

	



17.	How the sustainability of the Center of Competence will be ensured after the end of the project?  (up to 6000 characters):

(whether the planned Centre of Competence will be able to operate independently at the end of the project; a description of the long-term operational plan of the envisaged Centre of Competence; the financial means by which the planned Centre of Competence will be able to operate, whether from its own resources or those of its international partners, and/or from the public budget, and/or from competitive funding; and the proportions of its own resources, the budgetary resources, and the financial resources from competitive funding, to be described and substantiated)

	



I, the undersigned, hereby certify that the data and information provided in this form are accurate and correct:
________________________________________________________________________________
Institution of the Centre of Competence representative, position, first and last name, qualified electronic signature

Date__________

_______________________________



